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BILL

b proide lor the fxility of mdtemity dnd paElmty leave to lhP ernpkJYw ot public and

pivaLe e:labtJnqnE i'de' N;;Ei* cn'd or the tderat Cfl';@nrnenl

WHEREASltlso(pedienttoprovldeforthefac]lltyofmaterrityandpatemltyleavgto
the employees of public ard private,establi*ments under admlnlstlirtive conbol of the H€rd

Govemment arid for the matters mnnected therevrlti and andllory fiercto;

It is hereby enacted as follows:-

r.. short title. apPlicatlon and ceinmencement'- (1) Thls Act shalt be called

the Maternlty and Paternlty Leave Act, 20

(2'lltshallairpli'toallpublicandprlvateestaDllshmentsunder
adminlstrative contral o; the Fed -al Government whersver they may be'

(3) | It shutt come into force at ooce'

fieflnltioirs.- fn U,rls Act, uf ess there ls anything r@ugnant ln the subfu or 6rtext'-

(a) "child" for the.purposes of tils Act, means a child ln the womb ol a

pregnant employee or wlfe of the male emildyee and lncludes E

. stillborn;
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(b)

(c)

"employec" means any natural person who has for pay' lYages or

other beneflts. entered lnto, or tYorks under, a contract of servlqe or

' '; without limlt of Perlgd with 'anapprenticeshlP on regular Dasl:.

employer whether by way of manual labour, cledcal work ot

otherwlse and whethet the contract ls expressed or tmpited' oral or ln

writlng;

"establishment' means any minlstry, divLslon, attached 
. 
ilepartm€nt'

subordlnate ' office, executlve deFartment,. publtc or prlvate

organization, firm, corporatlon, autonolnouE or semi'autonomdus

body, body corporate, enterprlse, coinpany, industry' factory or such

othei office or instltutlon, by whatever name called for bnd under

administratlve control of the Federal Government;



(.1)

(2) suah paternity leave may not be granted for more than three tlmes in

thc entlre service of the male employee except when such leave is granted within

hls leave account due and admlsslble to hinl Dr as an extra oldlnary leave rYlthout

pay.

''employer" includqs Federal Governmenl or any mlnlstry or dlvlslon

or depaftment or ofnte of the Federal Government or anybody of

persons vrhether lncorporated or not, any managlng aqent of an

employer and the legal representatives of a deceased emPloycr and

wher€ th; servlces ot a workman are temporarlly lent or let on hlre to

anofher person by the Derson with whom the M'orkman has.entered

lnto a conLract of servlce br appfentlceshlpland such othqr per9on

havlng employcd a workmdn worklnq for hlm; and

(e) "prescribed- means prescribet by rules made under thls Act'

s. . nlehi to maternity leave.- (1) Maternity ledve shall ln the pfescrlbed

manne; be.granted on full pay outslde the leave account to a female emPloyee on

her qption to the exledt of one hundred and eighiy days on flrsl blrth' qne hundrpd

and twenty days on second blrth and nlnety dayg on third blrth from_thc d6te of

commencement thereof.

. (2) such maternity leave may not be granted For more than three dmet

in the entir'e servlce of the female employee except when sqch leave.'ls granted

wlthin her leave iccount due and adml$slble to her or as an extra ordtnary leave

wrlhout paY.

4. PatemltY leavo.- (1) A male employee expectlng hls wlfe to glve blrLh to a

chlld shall, at hts optlon, be granteil Paternlty leave on full pay not exceeding Lhirty

days ouLslde hls leive actount from the ddle of its commencement'

5. Offence and Punishm€nt.- A person who contravenes any provlslon ot

thls Act ,hall be deemed to have aommlfted an oflence punlshable wllh

lmprisonment ol either descrlptlon ror a term which may extend to slx monthsror a

Rne whlch may extend to one hurrdred thotlsand rupees or with both'

5. Act to overrlde othor laws._ The provi6lons of thls Act shall have elfect

nolwithstanding anythlng conldined ln anY olhel law lor the llntP being In force'
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:ralGovernment may' by notlFicatlon ln the
7. Powdr to make iules'- The Fed(

"i,.nio"^u., 
make rules to carry out Lhe purposcs of thls AcL'

8. Removal of dtfficulty'_ Ir any difflculty arises ln glving €ffed 
'to 

any

grovlslon of thls Act, the Federal Governmbnt mav make such' oid€r 'iot

ffi;;;;."; wlth the provlslons of thls Act as may be neiessary to remove rhe

diftlc.ultY.

reallty In Paklstan tn order to faclllbate
woiklng wQmen are a growlng

*rr""',"lri n,'i. "b,,n,,,*t "l -othetttooa wlthout having to compromise on

""-1."i"-r,"."' 
n..*tn]antcte :z (e) or the constltutron :f P'i]:tl" i|.-"111: 

th'

;;;;;;."*;. women an'l entrtlei ihem to leave' rhis Bill aims to Provld€

";;;,;;;t 
maxr;um required leave ln order to facllltate thern' oh the

other hand, the law does nqt maldEte the provlslon of patemlty leave for male

"-pr.v.lo. 
wno. the need for tlte lhstltutlonailzatlon of such support structure 15

;;;;;;;;, Research sugisests that enabllns ratrrers to rook "1:l :Y:^'l'-",-4"'"
chitdren has posltlve knock_on eflectg The early close relationship between father

"#'; 
;;;;1;; term lmilicatlons rhis Bill seeks to provlde rethers the

"rr"rir^n, 
to he t-rrere at a crucial time wlthout the added resPonslbllltY oF the

\ rorkplace,

SENATOR QURATULAIN }IARRI
MEMEER-IN.CHARGE

3


